White Ribbon Australia
WeListen Gender Equality Campaign Activation Kit

Equality starts with all of us
A simple guide to sharing voices, making a commitment, and fundraising for prevention.
Support White Ribbon Australia by using this easy-to-use toolkit to promote gender equity in your workplace, school, sporting club, community group or local network.
Take part in three simple ways
Share your voice. Capture a short video message on your phone or provide a written response about gender equality and the role we can all play in preventing men's violence against women.
Commit to an action. A practical personal commitment to improve gender equality.
Fundraise. Hold a simple event or activity and raise funds for White Ribbon Australia's primary prevention work.

Upload recordings, images and written responses: Submit to WeListen

Campaign hashtag: #WeListen
Other hashtags: #WhiteRibbonAustralia #WhiteRibbonDay2026 #16DaysofActivism


Why gender equality matters	
Gender inequality is an underlying driver of men's violence against women. Unequal power, rigid gender roles, sexism and disrespect create social conditions in which violence against women is more likely to be excused, minimised or accepted.
Promoting gender equality helps change these conditions. It is a practical part of preventing men's violence against women, and everyone can contribute through the choices, behaviours and conversations we have each day.
The campaign message
In the lead up to White Ribbon Day, we are listening to people across Australia about what gender equality looks like, where it is still missing and what each of us can do. Listening matters most when it leads to action. Share your voice, make a commitment and help fund prevention.
1. Share your voice
Invite friends, colleagues, employees, organisations, members, students, leaders and supporters of all genders to record a short response or provide a written answer. A response can be recorded on a phone, photographed as a written pledge, or submitted as text.
Choose one or more of the below questions
· What does gender equality look like to you?
· Where do you notice gender inequality in everyday life?
· What gender stereotype would you like to leave behind?
· What are some things men and boys can take to support gender equality?
· What is something we can do to help create gender equality?
Keep it simple
Aim for 20 to 45 seconds for a recorded response.
Film vertically in a quiet, well-lit space.
Ask participants to speak in their own words.
Written responses can be one sentence or a short paragraph.
Only submit content from people who have agreed to participate and have their contribution shared by White Ribbon Australia.
Avoid asking people to disclose personal experiences of violence. Participants can speak generally about equality, respect and action.



Upload your contribution
Upload video or audio recordings, images and written responses directly through the WeListen form: Submit to WeListen


Hold a group discussion/activity

Invite people to discuss ideas and everyday situations. Make clear that participants can pass on any question and are not expected to share personal experiences of violence. Ask the group to listen respectfully, avoid naming individuals and finish with one specific action.

Opening the conversation
1. What does gender equality look like to you in everyday life?
2. What would you like the next generation to experience differently?
3. Where have you seen a positive change in how people of different genders are treated?
4. What helps people feel heard and respected in a conversation about gender equality?

Recognising inequality
5. What expectations about being a man or a woman do we learn growing up?
6. How might those expectations affect our choices, relationships and opportunities?
7. What gender stereotype would you like us to leave behind, and why?
8. Whose opinions carry the most weight in our workplaces, clubs or communities? What might influence that?
9. How might someone’s culture, age, disability or sexuality shape their experience of gender inequality?

Respect, power and prevention
10. What does sharing power and decision-making look like in a respectful relationship?
11. When does behaviour described as “protective” become controlling?
12. How can we recognise when a joke or comment reinforces disrespect towards women?
13. What might happen when sexist comments are repeatedly excused or ignored?
14. How could challenging gender stereotypes help create more respectful relationships?

15. What can men do to support gender equality in their everyday interactions?
**At home, at work and in the community**
16. How can caring responsibilities and household tasks be shared fairly?
17. What would equal access to opportunities look like in our workplace, school or club?
18. How do we respond when someone challenges a sexist comment? What could make that response more supportive?
19. What messages about gender do young people receive through sport, social media and entertainment?
20. What could leaders do to show that respect and equality are expected here?

Listening and taking action
21. What makes it difficult to speak up when something feels disrespectful or unfair?
22. What could you say or do if a friend, colleague or teammate made a sexist comment?
23. How can we listen when someone describes an experience different from our own?
24. What is one change this group could make to support gender equality?
25. What support would help us put that change into practice?
26. How will we check whether our commitment has made a difference?

2. Make a commitment
Invite participants to state their gender equity action on camera, display it at an event, include it in workplace communications or add it to a written response. The action should be a practical personal commitment,
For gender equality, I will...
listen to and learn from experiences different from my own
challenge sexist comments and gender stereotypes
support equal opportunities and women's leadership
share caring and household responsibilities fairly
speak up when I see disrespectful behaviour



3. Fundraise for prevention
Fundraising can be as simple as bringing people together, sharing the campaign message and inviting donations. Funds raised support White Ribbon Australia's primary prevention work in workplaces, schools and communities.
Simple event ideas
Host a morning tea, breakfast or workplace lunch.
Organise a walk, run, ride or team challenge.
Hold a quiz night, community gathering or sporting event.
Invite a speaker or host a short panel conversation about gender equality and prevention.
Ask your workplace to match employee donations.
Create a team fundraising page and share your vox pops alongside it.
Three steps
Register. Create your fundraising event or page through White Ribbon Australia.
Share. Use the email, social copy, graphics and videos in this kit to invite participation and donations.
Connect the message. Explain that fundraising supports practical prevention activity that addresses the attitudes, behaviours and social conditions linked to men's violence against women.
Create a fundraising event: events.whiteribbon.org.au/get-involved/create-my-own-event














Ready to use messaging
Short campaign message
This White Ribbon Day, join #WeListen and share what gender equality means to you. Gender inequality is an underlying driver of men's violence against women. When we challenge unequal power, rigid gender roles, sexism and disrespect, we help change the conditions that allow violence to occur. Share your voice, make a commitment, and support our fundraising event to help support prevention programs.
Event introduction
Thank you for joining us. Today we are taking part in #WeListen, a national conversation about gender equality and the actions we can all take to help prevent men's violence against women and children. We invite you to share a short vox pop or written response, make a commitment and support our fundraising activity.
Email invitation
Subject: Join the conversation
This year in the lead up to White Ribbon Day, we are taking part in White Ribbon Australia's #WeListen campaign.
We are inviting people across our organisation to share a short video or written response about what gender equality means to them, what we can do to help create it, and how equality contributes to preventing men's violence against women and children.
You can also make a commitment to act, complete the statement ‘For gender equality, I will...’ and support our fundraising activity.
[Insert event or participation details]
Your voice and your actions can help create safer, more respectful and more equal workplaces and communities.
Social post
In the lead up to White Ribbon Day, we are taking part in #WeListen.
Gender inequality is an underlying driver of men's violence against women. By listening to different experiences and challenging unequal power, rigid gender roles, sexism and disrespect, we can help create change.
We are sharing our voices, making a commitment to act and raising funds to support prevention work in workplaces, schools and communities.
For gender equality, I will... [insert commitment]
[Insert participation, fundraising or donation link]
Fundraising message
Listening is the beginning. Your donation helps White Ribbon Australia turn conversations about equality into practical prevention education and action across workplaces, schools and communities. Support our White Ribbon Day fundraiser: [insert fundraising link]
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Downloadable campaign assets
Add the final download links below before distributing the kit. These assets can be used to promote video and written responses, the commitment and fundraising activities.
	Asset
	Use
	Download assets
	Edit assets in canva

	Social tiles
	Campaign tiles
	Download
	Editable

	Posters
	Printable A4 posters
	Download
	Editable

	Commitment card
	For gender equality, I will... template
	Download
	Editable

	QR codes
	QR code linking to the WeListen submission form and to creating a fundraising event
	Download
	Editable




Pre-recorded videos
You can use these videos at events, in staff communications, on social media or alongside fundraising activities. 
	Video
	Suggested use
	Watch or download

	Campaign introduction
	Explains #WeListen and how to take part
	Coming soon

	Equality and prevention
	Explains the link between gender equality and preventing men's violence against women
	Coming soon

	White Ribbon Day pre-recorded video for events
	Overview of WRA, our history, our mission and this years #WeListen campaign rationale. 
	Coming soon




Checklist
☐ Choose whether you will collect video, written responses or both.
☐ Select the campaign question or questions you will use.
☐ Invite people of different genders and backgrounds to participate.
☐ Confirm consent before recording, photographing or submitting content.
☐ Invite participants to make a commitment to act, ‘For gender equality, I will...’
☐ Upload recordings, images and written responses through the website form from now until mid December 2026.
☐ Register and promote your fundraising activity.
☐ Use the supplied graphics, messaging and pre-recorded videos.

Responding to disclosures and difficult questions 
White Ribbon Day activities may prompt people to share personal experiences of domestic, family or sexual violence. Organisers should prepare for this possibility and ensure staff or volunteers know how to respond safely and respectfully. 
If someone discloses violence or abuse 
The role of the organiser is to listen, acknowledge the disclosure and connect the person with appropriate support. Organisers should not investigate the disclosure, provide counselling or pressure the person to take a particular course of action. 
A helpful response 
· Find a private and safe place to talk, where possible. 
· Listen without interrupting or asking for unnecessary details. 
· Believe the person and acknowledge what they have shared. 
· Thank them for trusting you. 
· Remind them that the violence or abuse is not their fault. 
· Ask what they need right now. 
· Offer information about specialist support services. 
· Respect their choices unless there is an immediate safety risk or a legal reporting obligation. 
You might say: 
“Thank you for telling me. I’m sorry this has happened to you. You deserve to feel safe, and the violence is not your fault. I’m not a counsellor, but I can listen and help you find specialist support. Is there anything you need right now?” 
This approach reflects 1800RESPECT guidance to listen, validate the person without judgement and allow them to guide what happens next. 1800RESPECT 
Important boundaries 
· Do not ask the person to publicly share their experience. 
· Do not include their story, image or identifying information in campaign content without clear and informed consent. 
· Do not promise complete confidentiality. Explain any organisational or legal reporting responsibilities that may apply. 
· Do not contact the person using a channel that could place them at greater risk. 
· Do not confront the person alleged to have used violence. 
· Do not offer mediation between the people involved. 
· Do not provide advice about leaving a relationship. Leaving can increase risk, and safety planning should involve a specialist service. 
· If the disclosure involves a child or young person, follow your organisation’s child-safeguarding procedures and the mandatory reporting requirements that apply in your state or territory. 

Support information
If someone is in immediate danger, call 000. 
1800RESPECT provides free, confidential support 24 hours a day: 
· Call 1800 737 732 
· Text 0458 737 732 
· Visit 1800respect.org.au 
1800RESPECT supports everyone affected by domestic, family and sexual violence, including men. 1800RESPECT 
 
Suggested responses to FAQ’s 
“What about men who experience abuse?” 
Domestic, family and sexual violence against anyone is unacceptable. We recognise that men can be victim-survivors and should be believed, supported and able to access appropriate services. White Ribbon Australia has a specific primary prevention focus on men’s violence against women because the national evidence shows clear gendered patterns in prevalence, severity, fear and harm. Addressing this pattern does not diminish the experiences of male victim-survivors. 
“Why does White Ribbon focus on men’s violence?” 
The focus reflects the evidence about who is disproportionately affected by intimate partner violence, sexual violence and coercive control, and who most often uses this violence. It also recognises the important role men can play in challenging harmful attitudes and influencing other men. Most men do not use violence, and men can be powerful partners in prevention. 
“Are you saying all men are violent?” 
No. Most men do not use violence. The campaign asks men to recognise the influence they can have as friends, colleagues, leaders, family members and role models. Men can help prevent violence by modelling respect, challenging harmful behaviour and calling other men into the conversation. 
“Is gender equality really connected to domestic and family violence?” 
Yes. Research identifies gender inequality as a key underlying driver of violence against women. Violence becomes more likely when violence against women is excused, men’s control over decision-making is reinforced, rigid gender roles are expected, and male peer cultures normalise aggression or disrespect. Gender equality helps change these conditions.  
“Why are you talking about equality instead of violence?” 
Talking about equality allows us to address the attitudes and social conditions that can contribute to violence. Prevention includes building respectful relationships, sharing power and decision-making, challenging stereotypes, and creating workplaces and communities where women are equally valued and safe. 
“White Ribbon has had problems in the past. Why should we support it?” 
We understand why people may have questions about White Ribbon Australia’s history. The previous organisation entered administration in 2019. In 2020, Communicare acquired White Ribbon Australia’s intellectual property and remaining assets.  
 
Today, White Ribbon Australia operates as a national primary prevention organisation within Communicare, delivering education, workplace accreditation, community programs and advocacy focused on preventing men’s violence against women. We are committed to transparency, evidence-informed practice and working alongside the broader prevention and women’s safety sectors.  
“Is the White Ribbon Promise just tokenistic?” 
A promise only has value when it leads to action. That is why participants are encouraged to identify a practical step they will take, such as challenging sexist comments, modelling respectful behaviour, sharing power more equally, supporting someone who speaks up or becoming involved in prevention activities. 
“Why should my workplace or community group get involved?” 
Workplaces and community organisations influence everyday attitudes, expectations and behaviour. By taking part, they can start conversations, reinforce respectful standards and extend prevention messages into networks that White Ribbon Australia may not otherwise reach. 
“Does fundraising make a difference?” 
White Ribbon Australia relies on community and donor support. Fundraising helps support prevention education, workplace initiatives, school and youth programs, community engagement and campaign resources. Fundraising should complement meaningful action rather than replace it. 
Important links
· White Ribbon Day 2026: whiteribbon.org.au/white-ribbon-day/
· Submit WeListen content: whiteribbon.org.au/white-ribbon-day/#welisten-form
· Create a fundraising event: events.whiteribbon.org.au/get-involved/create-my-own-event
· White Ribbon Australia: whiteribbon.org.au/



Sources
Our Watch, The link between gender inequality and violence against women: ourwatch.org.au/link-between-gender-inequality-and-violence; Our Watch, What is primary prevention: ourwatch.org.au/what-is-primary-prevention
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